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PERSONAL INFORMATION 

Birth date: February 1, 1986 

Birth place: Erlangen, Germany 

Marital status: married, 2 children (2017, 2020) 

 

CURRENT POSITION AND PROFESSIONAL EXPERIENCE 

Since 10/2024   Vice Dean of the Faculty of Business Administration 

Since 3/2024   Dean of Study of the Faculty of Business Administration 

Since 2021   W2-Professor for Statistical Modeling and Business Analysis at 

   Ansbach University of Applied Sciences 

2011-2021   Junior/Senior Researcher at Institute for Employment Research (IAB), 

  Nürnberg, Research department „Active labor market policies and 

integration“ 

2011-2020   Lecturer at University of Erlangen-Nürnberg 

12/19-10/20  Parental leaves 

05/17-4/18 

2012  Research visit at University of Tartu, Estonia, economics department 

 

EDUCATION/ QUALIFICATION 

2015 PhD in economics (Dr. rer. pol.), University of Erlangen-Nürnberg 

 Supervisors: Prof. Dr. Gesine Stephan, Prof. Regina Riphahn, Ph.D. 

2010 Diploma in economics, University of Erlangen-Nürnberg 

2008-2009 Certificat d’Etudes Politiques Européennes 

 Study abroad at Institut d’Etudes Politiques, University of Strasbourg 

 

PUBLICATIONS 

 

In peer-reviewed economic journals 

Dauth, C.; Lang, J. (2024): Continuing vocational training in times of economic uncertainty: 
an event-study analysis in real time, Journal for Labour Market Research, 
58(1). https://doi.org/10.1186/s12651-024-00373-y. 

van den Berg, G., Dauth, C., Homrighausen, P., Stephan, G. (2023): Informing employees in 
small- and medium-sized firms about training, Economic Inquiry 61(1), 162-
178. 
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Dauth, C. (2020): Regional discontinuities and the effectiveness of further training subsidies 
for low-skilled employees, ILR Review 73(5), 1147-1184. 

Dauth, C.; Lang, J. (2019): Can the unemployed be trained to care for the elderly? The ef-
fects of subsidized training in elderly care, Health Economics 28(4), 543-
555. 

Busk, H.; Dauth, C.; Jahn, E.J. (2017): Do changes in regulation affect temporary agency 
workers’ job satisfaction?, Industrial Relations 56(3), 514-544. 

Dauth, C.; Toomet, O. (2016): On government-subsidized training programs for older work-
ers, LABOUR 30(4), 371-392.  

 

In peer-reviewed medical journals 

Hagel, A.; Albrecht, H.; Nägel, A.; Vitali, F.; Vetter, M.; Dauth, C.; Neurath, M.F.; Raithel, M. 
(2017): The application of Hemospray in gastrointestinal bleedings during 
emergency endos-copy, Gestroenterology Research and Practice, 2017, 
Article ID 3083481. 

Hagel, A.; Gäbele, E.; Raithel, M.; Hagel, W.H.; Albrecht, H.; de Rossi, T.M.; Singer, C.; 
Schneider, T.; Neurath, M.F.; Farnbacher, M.J. (2014): Colon capsule 
endoscopy: Detection of colonic polyps compared with conventional 
colonoscopy and visualization of extracolonic pathologies, Canadian 
Journal of Gastroenterology & Hepatology 28(2), 77-82. 

 

Discussion papers 

Dauth, C. (2021): The effects of private versus public health insurance on health and labor 
market outcomes, IAB Discussion Paper 03/2021. 

Dauth, C. (2016): Gender gaps of the unemployed – What drives diverging labor market out-
comes? IAB Discussion Paper 27/2016. 

 

Monography 

Dauth, C. (2015): Four essays on the impact of selected institutions on individual labor 
market outcomes, Nürnberg. 

 

Other publications 

Dauth, C; Lang, J. (2025): In der Covid-19-Pandemie sank das Weiterbildungsinteresse 
deutlich. IAB-Forum May 12, 2025, https://www.iab-forum.de/in-der-covid-
19-pandemie-sank-das-weiterbildungsinteresse-deutlich/.  

Bernhard, S.; Dauth, C. (2024): Eingliederungszuschüsse für Arbeitslose wirken als Sprung-
brett in den allgemeinen Arbeitsmarkt, IAB-Forum January 15, 2024, 
https://www.iab-forum.de/eingliederungszuschuesse-fuer-arbeitslose-wir-
ken-als-sprungbrett-in-den-allgemeinen-arbeitsmarkt/. 
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Gürtzgen, N.; Hohendan-ner, C.; Hutter, C.; Jahn, E.; Janser, M.; Janssen, 
S.; Kruppe, T.; Kubis, A.; Lang, J.; Leber, U.; Lehmer, F.; Lietzmann, T.; 
Matthes, B.; Oberfichtner, M.; Ramos Lobato, P.; Rauch, A.; Reims, N.; 
Seibert, H.; Stephan, G.; Trappmann, M.; Trenkle, S.; Vicari, B.; Walwei, 
U.; Wanger, S.; Weber, E.; Wenzig, C.; Wiemers, J.; Wolff, J.; Zika, G. 
(2021): Zentrale Befunde zu aktuellen Arbeitsmarktthemen 2021/2022.  

Dauth, C.; Gürtzgen, N.; Weber, E. (2019): Zur Arbeitsmarktlage, Kurzarbeit und Weiterbil-
dung in Deutschland, IAB-Stellungnahme 17/2019. 

Dauth, C.; Kruppe, T.; Stephan, G., Weber, E.; (2018) Qualifizierungschancen und Schutz in 
der Arbeitslosenversicherung, IAB-Stellungnahme 15/2018. 

Dauth, C.; Kruppe, T.; Stephan, G. (2018): Zur Qualifizierungsoffensive “Wissen und Sicher-
heit für den Wandel” des Bundesministeriums für Arbeit und Soziales, IAB-
Stellungnahme 06/2018. 

Dauth, C.; Lang, J. (2017): Geförderte Weiterbildung Arbeitsloser: Qualifizierung in der Alten-
pflege verbessert die Beschäftigungschancen. IAB-Kurzbericht 19/2017. 

Dauth, C. (2017): Weiterbildung Geringqualifizierter und beschäftigter älterer Arbeitnehmer in 
Unternehmen (WeGebAU), in: J. Möller & U. Walwei (Hrsg.), Arbeitsmarkt 
kompakt. Analy-sen, Daten, Fakten, IAB-Bibliothek 363, Bielefeld: 
Bertelsmann, 155-157. 

Bernhard, S.; Dauth, C.; Hofmann, B.; Hohmeyer, K.; Jahn, E.; Kruppe, T.; Oberfichtner, M.; 
Sowa, F.; Stephan, G.; Trenkle, S.; Weber, E.; Wolff, J. (2016): Zur 
Ausgestaltung der Ar-beitslosenversicherung, IAB-Stellungnahme 01/2016. 

Achatz, J.; Bellmann, L.; Brücker, H.; Bruckmeier, K.; Czepek, J.; Dietrich, H.; Dietz, M.; 
Dummert, S.; Fuchs, J.; Haller, P.; Himsel, C.; Jahn, E.; Klinger, S.; 
Kruppe, T.; Kubis, A.; Kupka, P.; Lietzmann, T.; Ludewig, O.; Möller, J.; 
Müller, A.; Osiander, C.; Plicht, H.; Ramos Lobato, P.; Rauch, A.; Reichelt, 
M.; Reims, N.; Rhein, T.; Rothe, T.; Schludi, M.; Seibert, H.; Singer, C.; 
Vicari, B.; Walwei, U.; Wanger, Susanne; Weber, Enzo; Wiemers, Jürgen; 
Zabel, Cordula; Zika, Gerd (2015): Zentrale Befunde zu aktuellen 
Arbeitsmarktthemen, Aktuelle Be-richte 07/2015. 

Singer, C. (2013): Förderung der beruflichen Weiterbildung durch WeGebAU: Zuschuss kann 

den Weg in längere Beschäftigung ebnen. IAB-Forum, Nr. 2, 46-51.  

 

WORK IN PROGRESS 

Since 2024 Care stability: Analyzing employment through initial training, retraining, and 

immigration pathways (with Dr. Max Kunaschk and Dr. Julia Lang, IAB)

  

Since 2019  Impact of reducing wage subsidies for older unemployed workers on their 

labor market prospects (with Dr. Sarah Bernhard, IAB) 
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Since 2018 Impact of private versus public health insurance on employee’s labor 

market prospects 

 

MISCELLANEOUS 

Since 2024 Research affiliation with IAB (Institute for Employment Research) 

Since 2022 N.E.W.S. program (network to empower women in science), Ansbach 

University of Applied Sciences 

Since 2019 Research Associate with LASER (Labor and Socio-Economic Research 

Center), University of Erlangen-Nürnberg 

2014-2017 Project “Randomized field experiments for the evaluation of active labor 

market programs for older and low-skilled workers: Analyses with combined 

survey and register data” (with Prof. Gerard van den Berg, Ph.D., Dr. Pia 

Homrighausen und Prof. Dr. Gesine Stephan)  

 Funded by the German National Cience Foundation (DFG) under SPP 

1764 „The German Labor Market in a Globalized World“  

  

2016 IAB Mentoring program for young female scientists 

 Mentor: Prof. Dr. Marie Paul, University of Duisburg-Essen 

 

Since 2015 Reviewer for journals, conferences and third-party funding: 

 Education Economics, European Economic Review, Journal for Labour 

Market Research, Labour Economics, LABOUR: Review of Labour 

Economics and Industrial Relations, Socio-Economic Review, Spring 

Meeting of Young Economists, Universität Leuven, IAB-project review 

 

PRESENTATIONS AT CONFERENCES, WORKSHOPS AND SEMINARS 

2025      14th ifo Dresden Workshop on Labor Economics and Social Policy 

2021 Conference of the European Association of Labour Economists (EALE), 

Conference of the International Association for Applied Econometrics, 

Conference of the Scottish Economic Society (SES), IAAEU Workshop on 

Labour Economics, 8th IZA Workshop: Environment, Health and Labor 

Markets (all virtual) 

2019 Conference of the European Society for Population Economics (Bath) 

2018 Conference of the European Economic Association (EEA) (Köln) 

2017 IAB DiskAB (Nürnberg) 

2016  EALE (Ghent), efas Fachtagung (Berlin), Jahrestagung des Vereins für 

Socialpolitik (Augsburg), Seminar des Instituts für angewandte 

Wirtschaftsforschung e.V. (Tübingen)  

2015 BGPE Research Workshop (Regensburg), IWQW Doktorandenseminar 

(Nürnberg), CEDEFOP/ IZA Workshop on Skills and Skill Mismatch 

(Thessaloniki), 1st international conference of the DFG priority programme 
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1764 (Nürnberg), IZA European Summer School in Labor Economics 

(Bonn), Royal Economic Society Conference (Manchester), North American 

Regional Science Council (Portland), Spring Meeting of Young Economists 

(Ghent), Workshop of the Center for Research in Active Labour Market 

Policy Effects (Borkop)  

2014 EALE (Ljubljana), EEA (Toulouse) 

2013 EALE (Turin), SES (Perth), 2nd Potsdam Ph.D. Workshop in Empirical 

Economics (Potsdam) 

2012 Ph.D. Workshop “Perspectives on (Un-)Employment” (Nürnberg), Seminar 

of the Faculty of Economics of Tartu University (Tartu), Workshop of the 

Center for Research in Active Labour Market Policy Effects (Borkop) 


